
 
2018 Mid Winter Board Meeting 

February 3-4, 2018 
Ottawa, Ontario, Canada 

 
Members in Attendance 
Dr. Jennifer Alonso, Member-at-
Large/Practice 
Dr. Sally Barlow, Council Representative 
Dr. Misha Bogomaz, Member-at-Large/ECP 
Dr. Nikki Coleman, Member-at-
Large/Diversity 
Ms. Keri Frantell, Student Representative 
Dr. Verlin Hinsz, Member-at-Large/Group 
Psychology 

Dr. Joe Miles, Secretary 
Ms. Debra O’Connell, Incoming Program 
Chair 
Dr. Craig Parks, President 
Dr. Michele Ribeiro,  Member-at-
Large/Education and Training 
Dr. George Tasca, President 
Dr. Martyn Whittingham, President-Elect 

 
Attending by Skype or Phone: 
Dr. Craig Parks, Past President  
Dr. Amy Nitza, Treasurer 
Dr. David Marcus, Journal Editor  
Dr. Jean Keim, Foundation 
Dr. Leann Diederich, CAPP 
Dr. Norah Chapman, Membership 
 
Meeting Called to Order 
 
Dr. Ribeiro made motion to approve minutes from August meeting, Dr. Coleman seconded, 
approved. All in favor (Dr. Coleman abstained). 
 
Presidential report:  

• Retaining and recruiting members: Dr. Tasca presented membership data from 2013-
2017. Drop in membership of ~ 30 people between 2014 and 2015. 33 new student 
members in 2017 brought us back up. His impression is that numbers have been slowly 
sliding. This trend is consistent across APA. Mean age of Division is 67.4 (SD = 15.8). 
Early career membership is 10.8%, student is 13%. 69.8% work in a health service field; 
54% received free membership in 2017. Dr. Tasca shared data on other division 
membership of our members (largely other memberships are in psychotherapy, 



counseling, clinical, independent practice. Also, personality and social, women, 
psychoanalysis, and international).  

• Recruiting international members: Dr. Tasca noted recruiting international members 
may be useful; there are a lot of European folks who do group work who are not in the 
Division. We are looking into allowing members to join the Division without joining APA.  

• Group specialty: Dr. Tasca gave update on Commission for the Recognition of 
Specialties and Proficiencies in Professional Psychology (CRSPPP) application. He 
reminded folks to post comments on the website. He posted comment on behalf of 
Division but asked everyone post comments themselves (deadline mid-February). Drs. 
Barlow and Brown were recognized for their years-long work on this.  

• Division Policy Manual: Dr. Tasca brought up the Division Policy Manual, which was last 
updated in 2013. The Board will work to update this manual this year.  

 
Treasurer (Dr. Amy Nitza): 

• 2017 Financial Report: Dr. Nitza presented financials from 2017.  
o Income: We made more from journal than budgeted. We ended up with ~$4,000 

more than budgeted for income. Journal income was more than expected 
because estimate of income was pretty conservative (i.e., income is not actually 
up; actually down a little from 2016). Dr. Nitza reviewed trends in income over 
the past four years (trend going down). Trends in assets: going up.  

o Awards: Dr. Miles asked that we add to the 2018 budget for the Diversity Poster 
Awards. Dr. Miles noted that the Policy Manual from 2013 has a description of 
the Awards Committee that needs to be updated – it is not accurate. Drs. 
Whittingham and Miles will update the policy and procedures for Division 
awards in the Policy Manual. They will coordinate with Dr. Bogomaz to ensure 
accurate award information is on the Division website. 

o Interest: Dr. Tasca noted we only make $13 in interest per year (and pay $31 in 
bank fees). We have an investment account that is earning very little. Dr. Nitza is 
going to ask APA about ways to invest the Division’s money that might have 
bigger returns,  and she will check on tax implications of moving funds. 

o Dr. Nitza reviewed 5-year data on income and expenses. We are heavily reliant 
on the journal for income. Biggest expenses: Mid-Winter Meeting, awards and 
grants.  

o Budget: Dr. Nitza reviewed proposed 2018 budget. We will be carrying forward 
$58,000 into 2018. The proposed budget involves spending $5,570 more than 
projected revenue (we will be dipping into the carry over from the year before). 
Dr. Tasca noted that we need to track this so that we don’t continue this pattern 
and run out of money. This year’s budget includes new line items for Student 
Diversity Poster Awards, the Program Chair’s travel to Convention (only for when 
the Program Chair is a student), and the Student Representative (these funds will 
be moved from the allocated monies for Student Travel Awards).  

 
President Elect (Dr. Whittingham): 
• Dr. Whittingham described his objectives.  



o Continuity: Dr. Whittingham wants to make sure we are moving in a coherent 
direction. So, for example, how can we keep Dr. Tasca’s initiatives moving.  

o Drawing attention to utilization of group: Dr. Whittingham is particularly 
interested in utilization of group. Everyone is doing group work, but this is not 
always attended to. Dr. Whittingham wants to use data to “get the word out” 
about group, utilization, the economic implications of using group or not, the 
effectiveness of group, etc. to raise awareness and advocate for the field.  

o Programming together with other divisions: One idea is to work with health 
psychology division on programming related to shared health appointments 
(Meeting with doctors, dieticians, other providers all together). Dr. Whittingham 
would like to do joint programming to help raise awareness that this is a group 
intervention. Also, there is innovative work with multi-family group therapy that 
many do not have awareness of, so there are opportunities for collaborative 
programming there, too. Dr. Whittingham wants to really work across divisions, 
look for opportunities to collaborate, and to help raise awareness about group 
(and the Division) and mutually reinforce what each are doing.  

 
Secretary (Dr. Miles): 

• Newsletter: Dr. Miles will coordinate with the Newsletter Editor, Dr. Treadwell, and the 
Social Media Coordinator, to get the newsletter published on the website, since the 
Social Media Coordinator has stepped down. Dr. Miles will update the Newsletter Editor 
formal agreement with dates and have the Newsletter Editor and President sign it. 

• Social media: We discussed the Social Media Coordinator position and whether we 
should begin a search for a new one. Dr. Alonso pointed out reason for switch to a Social 
Media Coordinator was to keep Division 49 on the forefront of people’s minds. Dr. Miles 
presented data from other Divisions on how they manage their social media presence, 
based on his survey of presidents of other divisions. For example, Division 2 has a 
successful student group on social media because people can ask questions about their 
teaching. However, we want to make sure we are not duplicating efforts of other 
divisions or organizations (e.g., AgPA).  Ultimately, Dr. Coleman suggested we take a 
step back and ask about why we want to have a social media presence, and what 
purpose we want to have. Input from the Division would be helpful in making these 
decisions! 

• Policy and Procedure Manual: Dr. Miles will be working to update the Policy and 
Procedure Manual and asked Members-at-large (Drs. Alonso, Bogomaz, Coleman, Hinsz, 
Ribeiro) to be sure to write up descriptions of their position descriptions for the Policy 
manual. After Dr. Miles has made a first pass at revisions of the Manual, he will send the 
draft to Dr. Tasca for further edits, then to the Board for final approval.  

• Board check-in meeting: Dr. Alonso suggested that we schedule a Board Check-In 
Meeting via Zoom in April or May, to check in on action items. The Board thought this 
was a good idea, so Dr. Miles will schedule a two-hour Zoom meeting for Board check-in 
in April or May, and this will become an ongoing task of the Secretary (to be added to 
the Policy and Procedure Manual). No written reports will be required for this meeting. 

 



 
CAPP Liaison (Dr. Diederich): 

• Dr. Diederich reported on her position as CAPP liaison.  She noted that the position has 
been about relationship building -- Developing relationships with APA staff. Liaison 
positions help to introduce our members to APA leadership. CAPP works under the APA 
Practice Organization.  

• Funding: Dr. Diederich has always driven to CAPP meetings, so her travel expenses have 
been relatively low. Because future Liaisons will be coming from farther, the Board 
voted to increase the budget for travel by $800 permanently. Dr. Diederich also 
advocated for a one-time travel expense for the Leadership Conference for the incoming 
Liaison. The Board approved this as well.  

 
Student Committee (Ms. Frantell): 

• Student needs/wants: Ms. Frantell administered a survey to students to assess needs, 
but had only seven responses. She also tried to follow up with students who attended 
the Social Hour at the Convention, but this has had minimal success. The Student 
Committee has tried a mentoring program, but there was not good fit (in terms of 
professional interests) between the mentees and mentors who applied. Ms. Frantell will 
share the list of student interests to the Board, who will try to help foster connections. 
Dr. Coleman suggested reaching out to psychology departments to reach students, 
rather than solely relying on listservs to reach them. Ms. Frantell plans to do so. Dr. 
Bogomaz also suggested a survey to students and ECPs to assess what they would like 
from the Division. Ms. Frantell noted that students want experiential sessions at 
Convention, and also a webinar series (e.g., students want to hear how to run groups of 
different kinds; in different settings; how to deal with conflict in the group dynamics in 
your graduate school cohort). Dr. Ribeiro and Dr. Alonso in their member-at-large 
positions will work with Dr. Bogomaz and Ms. Frantell to help make some webinars 
happen that fit with student needs.  

 
Program Committee (Ms. O’Connell):  

• Collaborative Programming: Ms. O’Connell reminded folks that the first deadline for 
proposals is the Collaborative Programming deadline, and APA is really pushing 
Collaborative programming mechanism. Division 49 was not primary on any of the 5 
proposal submissions we were on this year (one of these was accepted), so we may 
want to start thinking about possible collaborations now. APA accepted 51 total 
collaborative programs. That is up 7 from last year, but down 7 from the year before (so 
relatively stable). Ms. O’Connell will be working on helping foster collaborations, and 
will enlist the help of Dr. Bogomaz.  

• Regular Programming: The accepted programming includes 2 symposia, 4 skill-building 
sessions, 1 poster session, presidential address, 2 fellows addresses, group psychologist 
of the year award, and the Business Meeting. Submissions: Down 8 from last year for 
non-posters.  



• APA is sponsoring a “Grand Research Competition” for posters this year. Divisions give 
their nomination of one poster no later than 4 PM on Saturday of convention. This is for 
one student poster and one member poster. We don’t have a procedure in place for this 
yet, but Drs. Whittingham and Miles will incorporate a procedure into the Policy and 
Procedure Manual.  

• Dr. Ribeiro suggested trying to get a proposal for the pre-convention CE workshops 
proposed in order to draw attention to group. Ms. O’Connell will work on developing a 
proposal and will work with Dr. Ribeiro, who has submitted one in the past.  

 
Membership (Dr. Chapman): 

• Recap of convention: Three new student affiliate members joined through the Social 
Hour, and a few students and ECPs got connected to leadership/committee positions. A 
few people also signed up for full membership at the event.  

• Webinar Series: After Convention, we wrapped up webinar series. We would like to 
create a new webinar series over the summer – more of a “how-to” series. Dr. Chapman 
has contacted a few folks about doing webinars.  

• Membership Data: 368 members in total. We discussed ways to increase visibility of 
membership benefits. Dr. Chapman proposed doing a member survey, as well as using 
the listserv more to generate discussion. Ms. Frantell and Dr. Chapman will work 
together to develop and administer a survey of the membership to assess needs and 
perceived benefits of membership. Drs. Tasca and Miles will also add something to the 
President’s duties in the Policy Manual to send out reminders via the listserv in 
November about renewing memberships, benefits of membership, etc. Also they will 
make sure that the Student Rep and the President have listed as a duty that they will 
send out a welcome letter.  

• Fellows Talks: Drs. Bogomaz and Chapman will work to get a link to the Fellows Talks on 
the website (links to a Division 49 youtube channel), as this is one benefit of 
membership.  

• Division 49 “Ambassadors”: Dr. Chapman is going to reach out to folks who have been 
in the Division a while who can serve as “Ambassadors” who do outreach to people at 
presentations, socials, etc. at Convention.  

 
Journal Editor (David Marcus):  

• Trends have been pretty consistent. There were more submissions specific to the special 
issue, but otherwise submissions are fairly consistent, maybe down a little bit. We need 
58 pages an issue to bind an issue. That is typically 3 regular sized articles and one short 
report. It would be ideal if we had 4-5 regular articles for each issue. We discussed ways 
to help increase visibility of the journal and increase the number of submissions.  

• Dr. Marcus talked about the new copyediting policy from APA -- they will be cutting back 
on the amount of copyediting they provide, shifting this work to authors and editors.  
 

Incoming Journal Editor (Dr. Tasca): 
• As of January 2019, Dr. Tasca will start receiving new manuscripts.  



• Practice reviews and evidence-based case studies: Dr. Tasca presented ideas for two 
new types of manuscripts he would like to solicit: practice review articles and evidence-
based case studies. He will be developing guidelines for these types of manuscripts and 
posting them on the journal website.  

• Dr. Tasca will also develop a “Most Valuable Paper” award to be voted on by the 
Editorial Board. More information to come.   

• Other possible changes: 
o Having a structured abstract: Background, method, results, conclusion 
o Practice or methods impact statement 
o Require or request authors to suggest at least one reviewer with no conflict 
o Bi-annual phone or Skype meeting with Associate Editors starting in 2018.  

• Timeline for Editor transition: 
o Contact AEs to invite to renew tenure in June 
o Put out open calls for practice reviews and evidence-based case studies in June 
o July: first biannual meeting with AEs 
o September: Indicate changes to abstract structure, etc. 
o January 2019: Contact all editorial board members, evaluate their contributions. 
o Start reviewing new manuscripts. 
o January 2020: most valuable paper award voting begins 

 
Archivist (Dr. Parks):  

• Dr. Moreland was involved in the creation of Division 49. Dr. Parks assumes he retained 
documents on the history of the Division, bylaws, etc. The Board unanimously approved 
a motion to make Dr. Parks the new Archivist. He will connect with Dr. Moreland’s 
family to obtain any previous records. Dr. Hinz suggested he look into including Divisino 
49 history in the History of Psychology Archives at the University of Akron. Dr. Parks will 
connect with Drs. Whittingham and Miles to update the Archivist section of the Policy 
and Procedures Manual.   

 
Council of Representatives (Dr. Barlow): 

• Dr. Barlow asked for feedback on is whether APA should accredit master’s level 
programs. We had a discussion on the background of this issue, and board members 
shared their feedback based on their experiences with this topic.  

 
Past President’s Report (Dr. Craig Parks): 

• Elections: Three positions will be coming up for election: Student Representative, 
Member-at-Large for Education and Training, and President-Elect. He has two 
candidates for the Student   

o Student Rep.: Meredith Tittler and  
o Member-at-Large/Education and Training 

§ Dr. Ribeiro and Joshua Gross 
o President Elect: Has one candidate and one possible. 



• Terms: The Board returned to a discussion on term length for President-Elect and 
President. Dr. Parks said he consulted with APA on whether we could switch President-
Elect and President to two-year terms, and they said we need to get feedback from 
membership.  

o Background: The plan discussed in August is that President-Elect and President 
would both be two-year terms. In 2019, Dr. Whittingham would be President, in 
2020 he would be past president. The plan was to eliminate the position of Past 
President. The argument for this change is that now people will be committing to 
4 years instead of 3, rather than 4. Keeping the Past President position would 
mean a 5 or 6 year commitment, which is a lot. Dr. Parks will check on the 
process to get the proposed change to President-Elect and President terms 
(changing both to two year terms and dropping the position of past president) 
put on the Ballot through APA elections.  

• Fellows Committee:  
o Nominations: Dr. Kivlighan is the Chair of the Fellows Committee (an appointed 

position). We have one Fellow nominee this year, which the Committee is 
working on.  Dr. Kivlighan suggested it would be good to try hard to put up more 
people in the future. Dr. Parks thinks it would be good to submit 3-5 people to 
APA per year. He asked that we all think about people to put under 
consideration.  

o Fellows Talks: Ms. O’Connell brought up concerns about the fellows talks 
because of the timing of the fellows process. The way we have it, we cannot get 
the names of people put into the program. We also lost one of the hours 
because we only have one new fellow this year.  

• Building relationships: Dr. Parks gave an update on his attempts to build relationships 
with INGroup and Military Psych Division (19) They were developing some interesting 
ideas for collaboration, including collaborative APA grants. Dr. Hinsz has extensive 
background with military psych folks, and he will arrange to meet with the President or 
someone on the Board of Division 19 at the convention. Dr. Parks will email Dr. Heinz 
the names of some of his contacts from that division. Sport, Exercise and Performance 
division has recently reorganized, so things have been more complicated with building 
relationships with that division. Dr. Parks thinks that it is worth continuing to work on 
developing this relationship, so Dr. Tasca will connect with someone from the Division of 
Sport, Exercise, and Performance at Convention. Dr. Parks will send the names of his 
contacts to Dr. Tasca.  

 
ECP Task Force (Dr. Bogomaz): 

• In the past 6 months, the ECP Task Force has held two Community cCnversation hours 
and hosted the Social Hour at Convention. Dr. Bogomaz is going to be working on the 
Social again, and will start the process of checking costs of catering at potential hotels in 
San Francisco and present them to the Board during the April/May Zoom meeting.  

• Post-Fellows Talk Reception: The Fellows Talks are scheduled for 12 PM on Saturday. 
The Board discussed and approved a Post-Fellows Address event in the Suite that would 
provide an opportunity for students to engage with Fellows. In addition to inviting 



fellows, we can also invite other researchers or practitioners that students might be 
interested in meeting. Ms. Frantell will be developing a list of clinical placements with 
strong group focus, and we will reach out to invite training directors or representatives 
from those placements. Pizza will be provided at this event.   

 
Member-at-Large/Education and Training (Dr. Ribeiro): 

• Outreach efforts: Dr. Diederich started working with a graduate student, Edit, on 
international outreach a while back. This is one of Dr. Ribeiro’s interests, so she joined 
the effort to expand outreach to international folks. One idea was to do webinars on 
international topics. The collaborative grant mechanism from APA came around and 
Division 52 (International Psych) decided to do a series on different aspects of 
psychology around the world. Dr. Ribeiro joined this effort and wrote a proposal for a 
webinar on “Group Psychology Around the World.” There are 22 Divisions involved in 
this effort. The grant (about $9,000) was funded in December. There are discussions on 
the mechanics of this – will probably be conducted on Zoom and recorded. Dr. Ribeiro 
asked people to send her the names of folks who conduct groups outside of the US.  

 
Member-at-Large/Group Psychology (Dr. Hinz):  

• INGRoup: Dr. Hinsz is on the Boards of Interdisciplinary Network for Group Research 
(INGRoup) and Division 49 and wanted to start a dialogue about the potential 
relationship between these two organizations. Dr. Tasca noted that one possible 
connection would be related to the journal. Dr. Tasca will get GDN fliers for Dr. Hinsz to 
distribute at the INGRoup conference. We also budgeted for the Division 49 President to 
go to the INGRoup conference at the 2017 Mid Winter Meeting, but did not spend these 
funds. We have indicated in the 2018 budge that the line item for “Other Liaisons” will 
be for this purpose.  

 
Foundation (Dr. Keim):  

• Grants and awards: We had $2000 for each of the two grants, however the travel award 
was not funded this year because of minimum funding levels needed in the account and 
lower returns than expected on interest. The Board will consider adding a line item to 
the budget in the future for continued donation to the Foundation. (To be discussed at 
the August Board meeting).  

• Dr. Moreland’s Gift: Dr. Keim also led a discussion into the gift from Dr. Moreland and 
the most appropriate way to handle those funds such that they are in-line with Dr. 
Moreland’s intents, based on her conversation with his widow. Drs. Keim and Parks will 
follow up with APF and with APA legal counsel.  

 
August Board Meeting is Sunday morning from 8 to 12.  
 


